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ABSTRACT

The sustainable’ s Thailand, the people are developed knowledge, high skill, specific expertise, morality
and ethics. The first, elementary schools must quality education system in Thailand as well as quality of work life
of personal’ s education. Phra pradaeng district is the way of thought industry’ s Samut Prakarn province and this
area a lot of children have lived. The problem of this research, The ratio education personal of Public School to
student don’ t enough for elementary Public School at Phra pradaeng district, Samut Prakarn province. To include,
the lack of knowledge and expertise problem of educational personnel. So, the cost of living is rising. The aim of
the this study to investigate the quality of work life of personnel s elementary Public School at Phra pradaeng
district, Samut Prakarn province, to compare the quality of work life of the personal' s schools by classifying of this
study into genders, age, education level and working experience and use the stratified random sampling, was 252
peoples. The instruments utilized in this study were the questionnaire and Statistics used in data analysis were
Percentage (%) mean (Y ), standard deviation (S.D.) for personal data of personal' s education, using T-test and
One-way Analysis for hypothesis this independent study found that physical well - being had a direct effect gender
of personnel' s large elementary Public School. physical well - being and emotional well - being had a direct effect
working experience as well as social well - being had a direct effect age, education level and working experience
of personnel' s middle elementary Public School, Including emotional well — being had a direct effect age of

personnel’ s small elementary Public School.

Keywords: Quality of work life, Elementary Public School
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