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ABSTRACT

Satisfying work means feeling good or having a positive attitude towards work. Due to the work that has been received
to meet the needs that people expect. Both the internal needs of the person. Classified by gender, age, degree, education,
job title, monthly income and working period, amount 286 samples, divided into 96 samples in Bangkok, middle class in
95 samples and 95 in non-districts with distributions. Data analysis by program Statistical analysis. Hypotheses were tested
using T-test and One-Way Analysis. It was found that the job satisfaction of the employees at Uinfo Co., Ltd. in terms of
job factors, job environment factors (Job Environment) and factors that affect overall job satisfaction. The job satisfaction
of the employees at Uinfo Company Limited is at a moderate level. The analysis results showed that Backboard of different
gender. It was found that the Sig. Value equal to 0.062 shows that different genders make the overall job satisfaction not
different. With statistical significance at the level of 0.05 and when considering each aspect, the Sig. Value is less than 0.05
in terms of the work environment and in terms of benefits and welfare, it shows that employees of different gender. Satisfied
with work factors related to the work environment as a whole. And benefits and benefits are different with statistical

significance at the level of 0.05.

Keywords
Job Satisfaction ; Factors about the job ; Job Environment
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