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Abstract

The purpose of this study was 1) To study the employee engagement of production
employees in Flexible Packaging Factory (ABC company), Samutsakorn Province 2) To study the
relationship of employee engagement of Production employees in Flexible Packaging Factory
(ABC company), Samutsakorn Province separating to individual personal factor which is
quantitative research. Three hundred respondents were collected. Statistics which applied in this
study were percentage, average, standard deviation, t-test and F-test at significant level 0.05.
The result of this study indicated that the most sampling employees are male which their ages
are between 30-40 years old, married and their education background is below bachelor’s degree.
Their service year are between 2-5 years and their income is between 15,000 — 25,000 baht.
The sampling population ‘s opinion toward the employee engagement is high with result of 4.20.
The hypothesis result states that the difference of individual personal factor effects to employee
engagement: sex, ages and status were correlated to employee engagement at significant level

0.05.
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