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ABSTRACT

This Study aimed to examine two factors which are (1) Physical environment factors in the
workplace and (2) Environmental factors within the organization and management that affect to work
efficiency of employees in private company. Closed-ended questionnaires were implemented to collect data
from 432 employees in private company. The inferential statistics for hypothesis testing was Multiple
Regression.

The results reveled that physical environment factors in the workplace includes noise, lighting and
green areas in the workplace, have an opinion towards the overall expectancy factors at a high level. Which
the lighting Influencing work efficiency the most with statistically significant at the level of 0.05, which had a
mean of 3.70 and a Standard Deviation of 0.90. The environmental factors within the organization and
management includes work standards, wages and welfare, rewards and relationships with colleagues. And 3
factors are work standards, rewards and relationships with colleagues have opinion towards the overall
expectancy factors at high level. Which the relationship with colleagues Influencing work efficiency the most
with statistically significant at the level of 0.05, which had a mean of 3.92 and a Standard Deviation of 0.88,
while in terms of wages and welfare, respondents agreed that No influence on work efficiency with statistical

significance at the level of 0.05.

Keyword: physical environment factors in the workplace, environmental factors within the organization and

management, work efficiency.
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