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ABSTRACT

This research is a Quantitative research. The objective is to study factors that influence the
non- financial compensation and corporate engagement with specified areas in Phayathai,
Ratchathewi, Jatuchak , Din-Dang of Bangkok province. This questionnaire as a tool for data
collection and content validation, the reliability is using by Cronbach's method and 30 sets of subjects
achieved confidence. The 400 questionnaires are distributed to existing employee to work in areas
of Phayathai, Ratchathewi, Jatuchak and Din-Dang of Bangkok province. The statistical methods
that using descriptive statistics and inferential statistics, which are testing of frequency, percentage,
mean, standard deviation. Furthermore, this research is finding the relationship between variables
by using Multiple Linear Regression at the significance level of 0.05

The result of research which the opinion of employees to work at Phayathai, Rachathewi,
Jatuchak and Din-Dang, the highest mean of non-financial compensation satisfaction is the corporate
providing of non-financial compensation. As other high considering factors, that are the employee to
get award from corporate recognition, staff facilities providing as needed and employee satisfaction
of physical workplace. The testing result is found the effect to the corporate providing of non-financial
compensation, which is the variance of marital status and educational background at the significant

level of 0.05.

In addition, the highest mean of corporate engagement is to be the one of corporate
successful. As other high considering factors, that are satisfaction of corporate process flow and to
work with the colleague as household. The testing result is found the effect to the corporate
engagement, which is the variance of marital status and educational background at the significant

level of 0.05.

Keywords: Corporate Engagement, Non-Financial Compensation, Satisfaction
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