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ABSTRACT

This research aim to study and compare the opinions of knowledge management with the
Competence of Civil Servants and Employees Defence Pharmaceutical Factory, Defence Industry and
Energy Centre. By studying the influence of factors of learning organization And knowledge management
factors that affect competence of civil servants and employees Defence Pharmaceutical Factory. The
sample group used in the research was 283 civil servants and employees Defence Pharmaceutical
Factory. The instrument used in this research was a questionnaire. The statistics used for data analysis
consisted of descriptive statistics by using frequency, percentage, mean and standard deviation. And
using reference statistics for data analysis, including statistical analysis, multiple regression analysis. In
the analysis of the influence of learning organization factors and knowledge management factors that
affect the competence of civil servants and employees Defence Pharmaceutical Factory. The level of
statistical significance was 0.05. The results of this research revealed that 1) The opinion level of the
learning organization affecting the competence of civil servants and employees Defence Pharmaceutical
Factory. Overall, all aspects are in agreement level. 2) The opinion level of knowledge management
factors that affect competence of civil servants and employees Defence Pharmaceutical Factory. Overall,
all aspects are in agreement level. 3) Learning organization factors in Personal Mastery, Mental Models
Influencing competency in Knowledge, Skills, and Attributes. of civil servants and employees Defence
Pharmaceutical Factory in statistically significant at the 0.05 level. 4) Knowledge management factors in
KM Culture Influencing competency in Knowledge of civil servants and employees Defence

Pharmaceutical Factory in statistically significant at the 0.05 level.

Keywords : Learning Organization, Knowledge Management, Capabilities
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b SE, Beta t p — value
(Learning Organization)
1. pudadusgaiissuuasy
0.146 0.070 0.138 2.092 0.038*
T
2. oulnlusaleSaunueie
o N ! 0.190 0.078 0.185 2.436 0.016*
ANLAIN
3. PUSUSANanuwallansau
o v, 0.171 0.073 0.172 2.351 0.020*
A9 NABY
4. PuES1OIFuNAITINAY 0.194 0.097 0.191 1.998 0.047*
5. gussudsuiuduiiy 0.220 0.095 0.212 2.309 0.022*
2 . 2 Durbin
R R Adjust R — Watson
0.769 0.591 0.581 2.167**

* ffudAynsadanseau 0.05 ** mndssuitanlglunmmegeululinnuduiusaislusiies

A131991 2 ArdulseansanduiusannesnvaiieneInsal n133an1seeAAUS T8nSnasreausIauEiy
ANNFVRIVRITITIUNNT wazgnInwadlssnundunssuvvns lagldtadenisdnnisesdninug

N133AN1909AANS SE, Beta ¢ p — value
(Knowledge Management)
1. AIUATZUIUNITIANITOIA 0.094 0.093 0.115 1.008 0.315
AU3
2. muAIzEi -0.062  0.084 -0.083 - 0.745 0.457
3, gutausssludenis 0.252 0.099 0.303 2.544 0.012%
IANT0IARIINS
4. gumalulagnisdnnisess  0.176 0.091 0.252 1.937 0.054
AN
5. AUMTIANANITIANISBIA  0.086 0.085 0.116 1.014 0.312
ANS
R R  AdjustR? ° ‘[‘4';2 ?:on
0665 0443  0.428 1.668*

* fdudAgyyneadfnseau 0.05 ** fmandssruiianlglunmmegsuldiinnuduiusaisludiies
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