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Abstract

This survey research study aimed 1) to study work motivation and work efficiency of generation y
employees at the private company in Pathumthani province 2) to compares the work efficiency of generation
y employees at the private company in Pathumthani province classified by a personal factor and 3) to study
the relationship between work motivation and work efficiency of generation y employees at the private
company in Pathumthani province.

The population of this research was 134 generation y employees at the private company in
Pathumthani province were selected the convenience sampling techniques. The data were collected using
the personal factor questionnaire, work motivation questionnaire with the reliability of 0.8946, and work
efficiency questionnaire with the reliability of 0.8694. The statistics for data analysis were frequency,
percentage, arithmetic mean, and standard deviation as well as the hypothesis was tested using independent
t-test and Pearson correlation.

The analysis results of the relationship found that work motivation related the same direction and low
level to work efficiency of generation y employees at the private company in Pathumthani province at 0.05
statistical significance. For each factor, motivational factors and hygiene factors related the same direction
and low level to work efficiency of generation y employees at the private company in Pathumthani province at
0.05 statistical significance. When considering individual aspects found that job security, achievement,
responsibility, recognition, supervision, and advancement related the same direction and low level to work
efficiency of generation y employees at the private company in Pathumthani province at 0.05 statistical
significance. Salary, the work itself, and interpersonal relations related the same direction and lowest level to
work efficiency of generation y employees at the private company in Pathumthani province at 0.05 statistical
significance, but working conditions, company policy and administration had no relationship with work

efficiency of generation y employees at the private company in Pathumthani province.

Keywords: (1)Work Motivation, (2)Work Efficiency, (3)Generation Y Employees
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