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Motivation Affecting Work Performance of Government Officer in Armed Forces
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The objective of this survey research were to study the motivation factors that affect work
performance of the Armed Force Security Center government officer and to compare the motivation factors
classified by personal factors.

The research used close-ended questionnaire by personal factors data. The samples are 302 Armed
Force Security Center government officers. The data analyzed by statistical package using descriptive is
frequency, percentage, mean, standard deviation and inferential statistic is t-test and one way ANOVA.

The finding show that the sample group are mostly male, age 30-39 years old, married, with
bachelor's degree, ovoid servant type officer with more than 21 years and 20,001-30,000 baht monthly
income. The motivation factor affected on work performance in overall at high level with 8 out of 9 inotivation
factors achievement, recognition, interesting work, career advancement, relationship among leader and
coworker, management policy, administration order, and work environment affected at high level. Salary and

welfare affected at moderate level.
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