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ABSTRACT

The research on “Factors affecting management problems and obstacles on budget of the
department of highways’ finance and accounting officer” had objectives 1.) To study demography affect
management problems and obstacles on budget of department of highways’ finance and accounting
officer. 2.) Too study internal affect management problems and obstacles on budget of department
of highways’ finance and accounting officer. 3.) To study root cause of management problems and
obstacles on budget of department of highways’ finance and accounting officer by compare the
characteristics of personal (Gender, Age, Education, Position, and Experience work). The samples
were department of highways’ finance and accounting officer. The instruments used were 400
questionnaires. Statistics used in the tests are T-test (Gender), One-way ANOVA (Age, Education,
Position, and Work Experience), Regression (7S Factors : Strategy, Structure, Style, System, Staff, Skill,

Shared Value) There was a significant difference at .05

The results showed that have female more than male 69.80%. the age of most
respondent between 31 to 40 years old at 36.00%, Education is Bachelor's degree or equivalent
61.30%, position is officer 31.50% and work experience is 11 years over 45.50%. The results showed
that the opinion of most respondent are management problems and obstacles on budget of
department of highways’ finance and accounting office was at a good level. There was no significant
difference among that affect management problems and obstacles on budget of department of
highways’ finance and accounting officer with different gender as a whole and in each aspects.
Moreover, there was significant difference 0.05 level among that affect management problems and
obstacles on budget of department of highways’ finance and accounting officer with different age,

education, position, and work experience and 7 internal Factors as a whole and in each aspects.

Keywords

Budget, 7S Factors
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