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Abstract

This research study on Organizational management that affects the organizational commitment of employees in
the automotive parts industry In Amata City Industrial Estate aims to: study the organizational management that affects
the organizational commitment of employees in the automotive parts industry In Amata City Industrial Estate. The sample
employees in the automotive parts industry In Amata City Industrial were 400 respondents selected by simple random
sampling. Data were collected by the questionnaire with the reliability of 0.919 and were analyzed by frequency,
percentage, mean, standard deviation, and multiple regression analysis.

The research findings were as follows. 1) The overall organization management of the sample were in a high level
ranked in a descending order: controlling, staffing, planning, and organizing respectively. 2) The overall opinions about
the organizational commitment for high performance organization of the sample were in a high level ranked in a descending
order: having strong belief and accepting of the goals and values of the organization, being willing to devote effort to the
benefit of the organization and having Determined to wish to be a member of the organization, respectively. 3) The factors
of Organizational management planning, organizing, staffing and controlling affected the organizational commitment of

employees in the automotive parts industry In Amata City Industrial Estate at a statistical significance level of 0.05.

Keywords:. Organizational management, Organizational commitment, Automotive parts industry
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