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Abstract

The research of "Transformational Leadership Affecting Work Motivation of Employees in Government

Savings Bank Regional 2” aimed to study the transformational Leadership Affecting Work Motivation of



Employees in Government Savings Bank Regional 2. The characteristics of the sample respondents that the
majority are female, totaling 181 people which 49.6%. Age between 31-40 years old is totaling 151 people which
41.4%. Single status is totaling 182 people which 49.9%. Bachelor's degree is totaling 222 people which 60.8%.
Work experience more than 10 years is 159 people which 43.6% and Salary about 15,000 - 25,000 baht is 97
people which 26.6% The transformational leadership included 4 factors are consideration of individual
characteristics, Idealized influence, Inspirational motivation and Intellectual stimulation. In terms of Individual
characteristics and Idealized influence were hypothesis supported that the motivation at Work of Employees in
Government Savings Bank Regional 2 at a statistical significance level set at 0.05. In terms of Inspirational
motivation and Intellectual stimulation was found influence value to the motivation for operating of Employees

in Government Savings Bank Regional 2 with no significance level set at 0.05.

Keywords: The transformational leadership, Work Motivation, Government Savings Bank (GSB)
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